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		Underlying Psychology Elements
As you prepare to share the information in this module with your learners, consider the need to break away from the right-wrong syndrome, where we condition students to look for and accept there is only one answer to a problem. In fact, for most problems, there is more than one solution. We need to encourage divergent thinking and creativity. Divergent thinking considers multiple solutions in spontaneous and free-flowing ways. Creativity examines new, novel ways to use existing information and items.
Learners need to experience situations where there are multiple solutions, not just one correct answer. Learners should also learn how to manage their feelings associated with unknowns and experience situations with unknown variables. Most dislike unknowns, but these are the situations that fill daily life. As instructors and guides, we can help learners manage by recognizing and stating the known and unknown details with them and encouraging learners to pose their own questions when faced with a complex situation.
Suggested Videos to Watch Before Teaching
What is 'Transfer of Learning' and How Does It Help Students | Education Week
Learning transfer is important for much more than grades—in fact, it “help[s] students make connections across subject areas and in the world beyond schoolhouse walls”. This Education Week video explains different types of learning transfer and why they are important. 
The RPD Model: An Intro to Recognition Primed Decision Making | DecisionSkills
This video walks through the RPD model using the example of a firefighter. Instructors can use this video to explain the model to their learners.
Connections to Other Topics
This topic can be used independently or as part of the Decision-Making series. It is best preceded by “Identifying and Analyzing Problems” and “Thinking Abstractly About Problems” and followed by “Taking Effective and Appropriate Actions” and “Realizing Effects of Decisions”. It can also be used as a capstone topic to guide learners’ future endeavors.
Communication similarly benefits from transferring knowledge—in fact, most of communication is a transfer of knowledge from one person or media to another! This module can complement “Asking Effective Questions” or any of the other topics. Challenge your students to come up with ways that the concepts in each module can be applied to other situations.
Sample Teaching Plans
You can teach as much or as little of this package as desired. However, some example plans include:
1. Teach a 1-day lesson on how to transfer knowledge effectively using the worksheets and PowerPoint files.
2. Have students complete the online module independently then discuss worksheet and/or activity responses as a class.
3. Use the worksheets to support your own topics.
4. Provide the online module and 1-2 activities as extra credit options.
National FFA Strands and Standards Met
You may consider using this module to teach the following strands and standards in addition to others provided by the National Council for Agricultural Education’s Agriculture, Food and Natural Resources Career Ready Practices Content Standards:
· CRP.02.01: Use strategic thinking to connect and apply academic learning, knowledge and skills to solve problems in the workplace and community.
· CRP.06.02: Assess a variety of workplace and community situations to identify ways to add value and improve the efficacy of processes and procedures.
· CRP.08.01: Apply reason and logic to evaluate workplace and community situations from multiple perspectives.
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