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		Underlying Psychology Elements
A key ingredient required in lifelong learning is for the individual to be self-directed. Self-directed individuals set their own goals, exercise time and project management, and gather needed information when necessary without being told to do so (Grow, 1994). The opposite of self-directedness is dependence. Dependent learners need authority figures to give them explicit directions on what to do, how to do it, and when to do it. To improve their chances for success in the future, today’s students need to learn to become less dependent and engage in more self-directedness. Workers in the mid-twenty-first century workforce and beyond will need to recognize when it is necessary to learn new skills to remain competitive and undertake this training on their own (World Economic Forum, 2020). Further, employers will transition to evaluating potential workers more on what they can do and their potential for growth than on the degrees they hold (World Economic Forum, 2020).  
 
Teachers can help students learn to be more self-directed. Research by Grow (1994) showed that it was important to match the level of self-directedness of the student with the appropriate teaching style. If dependent students are given too much freedom for their own learning too fast, they feel lost, frustrated, and overwhelmed. At the same time, more self-directed students may resent being lectured to and forced to perform drills to master content they are already familiar with. Evaluating the level of dependency in students is important. Grow (1994) pointed out the need to be careful of “false independents.”. At times, dependent learners are over-confident about their knowledge level of content, resist lessons designed to help master content, and want to “wing it.”. Those students need to discover their knowledge gap and be shown the need for more practice. While it is important to meet the student where they are in terms of their level of self-directedness, Grow (1994) explained that the teacher can push even the most dependent learners to more self-directed behavior. As with all good teaching, the teacher should change their interactions and methods with students as needed.  
 
1. For example, Grow (1994) mentioned that when teaching students in introductory or beginner courses, consider a more authoritative type style with lots of drill and practice to build knowledge.  
2. As students become more familiar with the content, consider taking on a more motivating role by encouraging more discussion of topics and showing how the knowledge can be applied.  
3. A third step towards self-directedness would involve the teacher assigning teams of students to solve real-world problems using the knowledge and skill they have developed. At this stage, the teacher is a facilitator or guide.  

When students are extremely self-directed, consider becoming more of a consultant or subject matter expert. This means the teacher is available for students to bounce their own ideas off of and monitor, but the student(s) is directing activities, developing the schedule, and monitoring progress. At this level of independence, the teacher might consider delegating a project to a student or team of students to manage.
Suggested Video to Watch Before Teaching
Lifelong Learning for Teachers | Royce Kimmons
Although it can feel like the latest buzzword, lifelong learning is important today partly because the nature of work and how jobs function and evolve has changed. This video is focused on how and why teachers should be lifelong learners but is applicable to many learners.
Connections to Other Topics
This topic can be used independently or as part of the Decision-Making or Communication skills series. It can be used as an introduction to why learning soft skills are important, a capstone to tie other modules together, or in any order needed.
Sample Teaching Plans
You can teach as much or as little of this package as desired. However, some example plans include:
1. Teach a 1-day lesson on building a vision for how students will become lifelong learners using the worksheets and PowerPoint files.
2. Have students complete the online module independently then discuss worksheet and/or activity responses as a class.
3. Use the worksheets to support your own topics.
4. Provide the online module and 1-2 activities as extra credit options.
National FFA Strands and Standards Met
You may consider using this module to teach the following strands and standards in addition to others provided by the National Council for Agricultural Education’s Agriculture, Food and Natural Resources Career Ready Practices Content Standards:
· CRP.01.03: Identify and act upon opportunities for professional and civic service at work and in the community. 
· CRP.03.01: Design and implement a personal wellness plan.
· CRP.06.02: Assess a variety of workplace and community situations to identify ways to add value and improve the efficiency of processes and procedures. 
· CRP.10.01: Identify career opportunities within a career cluster that match personal interests, talents, goals and preferences. 
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